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GLOSSARY

Direct Discrimination
Less favourable treatment of a person on gender grounds compared with the treatment or likely treatment of a person of another gender in the same or similar circumstances. This could include giving a job to a male applicant when a female applicant has similar or better qualifications.

Duty
A mandatory and legal obligation to do something, in this case, to eliminate sex discrimination and promote gender equality.

Employment Practices
These are the terms set by employers which affect people in the work place, such as pay, recruitment, promotion, managing maternity and working hours.

Equal Value
When work is different but considered to be of equal worth in terms of demands such as decision-making, skills and effort.

Equality Act 2006 
The legislation which legally created the Commission for Equality and Human Rights and introduced the Gender Equality Duty.

Equality Bill
A bill introduced to Parliament which became the Equality Act in February 2006.

Gender
Sex is the biological difference between men and women. A person's gender and role in society is socially constructed by environment and experiences. For example, traditional gender roles would suggest that women should look after children whilst men continue to work.

Gender Disaggregated Data
Data that has been collated and analysed by gender, for example making sure that the results of patient satisfaction surveys at a hospital include a question about the patients sex. The results of the survey would highlight any differences between men's and women's satisfaction with their treatment.

Gender Equality Objectives  
Objectives set by public authorities in which they aim to promote gender equality and eliminate discrimination and harassment. For instance, promoting flexible working for men or ensuring public transport is more accessible for women.

Gender Impact Assessment 
An assessment of policies by public authorities of how they impact on each gender. Based on these results, public authorities may need to redesign their services and policies to meet the different needs of women and men.

 



Gender Mainstreaming
Making sure gender issues are built into the business planning and procedures of an organisation.
Gender Profile  
The distribution of men and women in an organisation by seniority and by type of work.
General Duty 
The duty is an obligation given to public authorities and those providing public services, to pay due regard to eliminate sex discrimination and harassment and promote gender equality within their policies, services and employment.

Good Practice 
Examples of organisations or businesses who are already taking gender into account when planning services or employment policies. Click here to see our current list of examples.

Indirect Discrimination  
When an apparently neutral criterion is applied to everyone but can only be met by a considerably smaller proportion of people from one gender and is to their detriment, which cannot be objectively justified. For example, an unnecessary requirement to be under 5' 10" would discriminate against men; a requirement to work full-time or refusal to allow flexible working might be unlawful indirect discrimination against women.

Like Work 
Work that is the same or broadly similar in terms of skill, effort and responsibility.

Mainstreaming 
Making sure gender issues are built into the business planning and procedures of an organisation.

Non-devolved authorities
Public authorities in Scotland and Wales whose functions and powers remain the responsibility of the UK government at Westminster.

Occupational segregation
When men or women dominate in certain jobs or industries, such as men working in construction or women in childcare.

Partnerships
Agreements with other organisations to better deliver a service e.g. community safety involving the local council and police force. Partnerships may or may not have a separate legal identity.

Positive action
Positive action is encouraging people from an under-represented group to apply for jobs, training or promotion. This could mean placing an advert in a magazine read specifically by women from a specific background to encourage them to apply for jobs. However, all candidates would be subject to the same short listing procedures. This is lawful under the Sex Discrimination Act. 
Positive Discrimination 
Positive discrimination is unlawful in the UK. This would mean that an employer would only short list people from the under-represented group.

This is not allowed under the Sex Discrimination Act except in certain very specific cases – eg personal care, acting a role on stage. 
Procurement  
Buying or Purchasing. The process by which a public authority enters into a contract with an external supplier to carry out works, provide goods or services. This could be from a private company, another public organisation, or a voluntary sector organisation.
Regeneration 
Improving local facilities, employment, and the overall appearance of a neighborhood, often in deprived areas. This could include street lighting, health, education, job creation, training, childcare, play areas, transport, community centres and sports facilities. 
Screening
The process of identifying services or procedures which have a positive or negative impact on each gender. 
Service Users
Members of the general public who use services provided by the public sector, such as schools, hospitals and public transport. 
Sex Discrimination Act 1975
Act passed by parliament in 1975, stating that it is unlawful for a person to be treated unfavourably on the grounds of their sex. For instance, your employer may have treated somebody of the opposite sex more favourably in similar circumstances. Under the SDA, this behaviour is against the law and therefore the employer can be prosecuted. 
Stakeholders
All those individuals or organisations who have an interest in, or could be affected by a policy. In a school for instance, the stakeholders would include pupils, teachers, parents, staff, local employers, people who use the school facilities and Trade Unions. 
Statutory
Something that has been approved by Parliament and that legally has to be done. For example, local councils have a statutory duty to provide education services for children living in their area.
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