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FAQs
Q. 
What is the Gender Equality Duty?

A. 
The Gender Equality Duty will require public authorities to promote gender equality and eliminate sex discrimination. They will need to consult their service users and have an action plan.
Q. 
What is a “public authority”?

A. 
Public authorities does not just mean local councils, but includes health and education providers, the police and all other statutory services.
Q. 
Is this just about employment?
A.
No, it is about all the services that a public authority provides; transport, street services, health provision etc. Of course employment is covered as well.

Q. 
My organisation is not a “public authority”  – so why do I need to know about it?

A. 
Any private or voluntary organisation providing goods or services to the public sector will be required to demonstrate compliance with the duty.
Q. 
When does it start to apply?
A.
The new Gender Equality Duty will come into force in April 2007.
Q. 
What changes does the new law introduce?
A.
Previous legislation relied on individuals complaining about discrimination. The new law imposes a duty on all public authorities to actively demonstrate that they are treating men and women fairly.

Q. 
Why was new legislation needed?
A.
Despite previous legislation, discrimination in employment is still widespread, and our towns and cities are still not designed with gender issues in mind.
Q. 
What benefits will an organisation get from complying?
A.
All organisations, whether public, private or voluntary should see improved customer satisfaction, better quality provision and more efficient use of talent in the workplace.
 
Q. 
Who will enforce the duty?
A.
At present the CRE enforces the Race Equality Duty, the DRC will enforce the new Disability Duty, and the Equal Opportunities Commission will enforce the Gender Duty. However all 3 bodies are due to be amalgamated into a new Commission for Equality and Human Rights, which will also have responsibility for discrimination issues related to age, religion and belief, and sexual orientation. 

Q. 
Who are Women’s Design Service?
A.
Women’s Design Service is the only UK organisation working specifically on gender and built environment issues. We have nearly 20 years of experience researching the different gender requirements in the way our towns, cities and transport are designed and managed. You can find out more about us on our website -  www.wds.org.uk
Q. 
Why do we need training?
A.
In our experience, most planners, engineers, designers and regeneration professionals are baffled when they first encounter our organisation. They have little idea of why women should need different consideration from men. If you are going to have to demonstrate as a public authority employee that you are promoting gender equality, or as a private sector organisation that you can deliver it for your client, then you will need to have an understanding of what gender equality means. 

Q. 
What will the training involve?
A.
The training takes a day. We can hold it at your place of work. We will work with you to identify some of the significant biological and social differences between men and women, and the implications this has for all aspects of the built environment. We think you will find it thought-provoking, enjoyable and useful.
Q. 
Will there be any follow-up?
A.
All participants will commit to making a minimum of one change in their work – and we will follow up 6 months later to get feedback.  

Q. 
Where can I get further information?
A.
Visit the Equal Opportunities Commission website – www.eoc.org.uk  or our own website www.wds.org.uk
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